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Job Description


	Job Title:

Salary:

Hours:



Tenure of post:



Normal place
of work:


Responsible to:

Responsible for:		
	Youth Leader

From £28,000- £30,000 p/a depending on qualifications and experience

37.5 hours per week (which includes some evening and weekend working)

This is a permanent position



St Peter’s Church, South Shore, Blackpool, FY1 6DJ
Holy Trinity Church, South Shore, Blackpool FY4 1BP
and some home working.

The Vicar - The Rev’d Canon Tracy Charnock

Working with young people, typically aged 8-15, and developing youth ministry.




1. Background 
St Peter’s Church is based in the South Shore area of Blackpool. Our work across the community continues to expand and we have a good core team of volunteers. There is much joy in serving our community. However, our parish is the most deprived in the Church of England, and we face the challenges this creates.  
We are deeply committed to supporting young people, typically aged 8-15, from deprived backgrounds. We have links with several local schools who are very keen to develop working partnership. 
Our Youth Club began in 2022, when we became aware of a handful of young people in the church locality who were at a loose end. We have built strong connections with young people and now have 30 who attend our club on Friday evenings. This gives us wider credibility across South Shore and scope to build on this foundation.  Until this opportunity came to fruition, we have been unable to expand the work due to lack of funding, volunteers and leadership capacity. Through the Ignite Project, we are also able to offer the option a fully-funded, University-validated qualification in Children’s, Youth, and Family Ministry provided in partnership with Emmanuel Theological College.
This new role forms part of Blackburn Diocese’s Ignite Project: (https://www.bdeducation.org.uk/ignite-project-2/), funded in partnership with the Diocesan Board of Finance (DBF) and Diocesan Board of Education (DBE), helping parishes invest in sustainable, long-term children’s, youth and family ministry.


Purpose of the role
We view this role as essential for further developing our youth ministry. This is part of our wider mission to be a beacon of hope and support to those who are marginalised. 
The vision for the Youth Worker role in St. Peter’s Parish in South Shore, Blackpool, is:
· To build upon our strong and established foundation of youth work. 
· To guide, mentor, and provide a safe space for young people to grow spiritually, socially, and emotionally.
· To strengthen our partnership working with local schools and places of education through outreach and engagement. 
· To create a pathway for young people into the church community, and nurture growing faith.

Main responsibilities 
· To be the key lead for youth provision by supporting young people who attend sessions.
· Work with our partners to build opportunity for young people. 
· Encourage and equip volunteers from within the congregation and community to support youth ministry.
· Plan, lead and evaluate creative faith-based teaching materials for young people, with a view to forming a youth church. 
· Offer opportunities for young people to explore life’s big questions and the Christian faith. 
· Nurture young people in the Christian faith and direct them to the right people for spiritual guidance. 
· Manage budgets, publicity, and communication for youth activities. 
· Together with the Parish Safeguarding Officer and Vicar, ensure all Children’s and Youth related ministries comply with safeguarding and safer-recruitment requirements.
· Participate in the Diocesan Ignite training, mentoring and “Forge Days.” 

Key relationships 
Working with the young people who currently attend youth group, and our volunteers, will be essential to this role. It will also be important to focus on working with young people who are new to us, as the role develops.  
Linking with current partners in schools and across the community will provide a good foundation on which to build.  
Relationships with members of the church community and local neighbourhood representatives will be important. 
Line Manager: The Rev’d Tracy Charnock (Vicar)
Mentoring: Through the Blackburn Diocese Ignite Project for Youth Leaders 
Support: Church Wardens and a small pastoral support team



Person Specification 

	
	
	
	


Criteria Assessed by:

	Criteria
	Essential 
	Desirable
	 App
	Int 
	Ref 

	Experience, knowledge and skills 
	 
	 
	 

	Five GCSE qualifications, grade C or above, or equivalent (including English).
	 
 ✓
	 
 
 
 
 
	
✓ 
	 
	

	Relevant Youth Work Qualifications (or working towards).
	
	
 ✓

	
✓ 
	
	

	Strong understanding of – and commitment to – good safeguarding practice. 
	
          ✓
	
	
✓
	
   ✓
	

	Good understanding of health and safety and equality principles, policies and procedures.
	
          ✓
	
	
✓
	
   ✓
	

	Strong interpersonal skills and ability to engage in team working.
	         
          ✓
	

	
✓ 
	
✓ 
	

	Ability to motivate, equip and manage volunteers.
	
         ✓
	
	
✓
	
✓
	
✓

	Experience of working with children and young people, in a context of spiritually and faith. 
	
         ✓
	
	
✓
	
✓
	
✓

	Knowledge of the local demographic and the relevant social issues.
	
	
✓
	
✓
	
✓
	

	Experience of working with community partners.
	











	
✓
	
✓
	
✓
	






	Personal qualities
	 
	 
	 

	A committed Christian, with a passion for sharing faith with young people.

Given the nature and context of the work, it is an occupational requirement that the post holder should be a communicant member of the Church of England or a full member of a church within Churches Together in Britain and Ireland, in order to fulfil the main purpose of the post. This post is therefore exempt under Schedule 9 of the Equality Act 2010.

	
        ✓ 
	
	
   ✓ 
	
  ✓ 
	
  ✓ 

	Able to show respect for others of different beliefs and viewpoints.

	
        ✓ 
	
	
   ✓ 
	
   ✓ 
	

	Excellent planning, organisational & time, management skills. 
 
 
 

	 
        ✓ 

	 
 
 
 
 
  
	
   ✓
	
   ✓
	 

	Experience of leading and managing and the responsibilities they bring.
	
       ✓ 
	
	
   ✓ 
	
 ✓ 
	

	Ability to face challenges and deal with them in a mature way, especially when dealing with young people from a disadvantaged background.  
	
       ✓ 
	
	
  ✓ 
	
  ✓ 

	





Outline of Terms and Conditions
In accordance with Blackburn Diocesan requirements, the PCCs of  St Peter’s and Holy Trinity have adopted the Diocesan safeguarding and safer recruitment policies. 

Employer: St Peter’s Parochial Church Council 

Contract type: Permanent.
 
Salary:   £28,000 - £30,000 per annum depending on qualifications and experience. 
 
Hours: This is a full-time role based on a 37.5-hour working week, but the post holder may be required to work additional hours as to meet the reasonable requirements of the role. The post holder will be entitled to time off in lieu for attending meetings outside normal office hours which may include evenings and weekends.
 
Location: The post holder will be based at St Peter’s Church, South Shore Blackpool with office space and hall provision at Holy Trinity Church FY4 1BP (our partner church).  
 
Pension: 8% (3% employer + 5% employee).

Annual leave: 28 days including statutory public holidays.
 
Probationary period: 6 months.
 
Notice Period: During probation one week’s notice of termination of employment, thereafter 4 weeks’ notice.

Expenses: Agreed expenses will be re-imbursed fully. 
 
Right to work: The post-holder must have the right to reside and work in the UK. The post will only commence when an enhanced DBS check is in place. 
 
Equipment: A laptop and mobile phone provided. 

Diversity - The Diocese of Blackburn believes that diversity enables us to thrive and develop and is committed to race equality, welcoming applications from UK Minority Ethnic/ Global Majority Heritage backgrounds 
The Diocese of Blackburn is committed to safeguarding and promoting the welfare of children, young people and vulnerable adults. All post holders and volunteers are expected to share this commitment.


Application Details
For an informal conversation, please contact The Rev’d Tracy Charnock:
vicar@htss.org.uk  or 01253 344773

Completed application forms should be submitted by Monday 9th March 2026. Interviews will be held on Monday 16th March 2026. Application forms should be sent to vicar@htss.org.uk   


Preparation of Job Description

	
Author of Job Description


	
Tracy Charnock

	
Date signed off
	
27/01/2026
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We know that employing a youth or children's minister is the biggest
common factor to seeing sustainable growth of youth and children's
ministry. Therefore, we are strategically supporting 30 parishes across
Lancashire to employ youth and children’s leaders - to enable greater
engagement with local young people; to pioneer vibrant, faith-filled
communities, events and activities that inspire and nurture young people's
spiritual growth; and to support children and young people as they become
lifelong disciples of Jesus, whose faith roots run deep and who find a home
in their local church family. Each parish that employs an Ignite Leader shares
the vision and works together with the Ignite Project Team to see this vision
come into fruition, reaching growing numbers of children and young people
with the love of God through supportive and Spirit-filled ministry.

Ignite Leaders will receive monthly training (Forge Days), regular mentoring.
and have the option of a fully-funded, University-validated qualification
in Children’s, Youth, and Family Ministry provided in partnership with
Emmanuel Theological College. The Ignite Project seeks to be a catalyst
for growth, creating lasting change through equipping churches to nurture
faith and disciple future generations for a life discipleship to Jesus, whilst
developing a network of passionate and dedicated youth and children's
ministers who are valued, care for and invested in across the Diocese.
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